
Continuing Your Benefi ts
Upon Termination of Employment

To Continue Your Medical, Dental, or Vision Plan
Under the group medical, dental and vision plan, you 
and your covered dependents are eligible to continue 
coverage through COBRA for a specifi ed period.  In 

addition, while covered under the plan, if you should die, 
become divorced or legally separated, or become eligible 
for Medicare, your covered dependents may be eligible 
to continue coverage through COBRA.  Also, while you 
are covered under the plan, your covered children who 

no longer qualify as an eligible dependent may continue 
coverage through COBRA.  For more information, 

contact Interactive Medical System at 800-426-8739.

To Convert Your Term Life Insurance
When you leave your employment, you may convert 
the existing group term coverage you have through 

your employer to a guaranteed issue individual whole 
life policy.  You also have the option of porting your 

existing coverage as well.  It is the responsibility of the 
employee to convert or port coverage.  You must apply 

for conversion or portability within 31 days from the date 
your employer terminates your term life coverage. For
more information and a quote, please contact Lincoln 

Financial at 800-423-2765.  If you do not convert or port 
your group term life insurance, coverage will terminate 

when you leave your employer.



Contact Information for 
Questions and Claims

BlueCross BlueSheild of NC
Customer Service:
1-877-258-3334
www.bcbsnc.com

Ameritas Dental
1-800-487-5553

www.ameritasgroup.com

Superior Vision
11101 White Rock Rd, Suite 150

Rancho Cordova, CA 95670
1-800-507-3800

www.superiorvision.com

Non-Network Claims Submission:
PO Box 967

Rancho Cordova, CA 95741

Mark III Brokerage
211 Greenwich Rd

Charlotte, NC 28211
1-800-532-1044

www.markiiibrokerage.com/sampsoncountync


